
Comoutation Of Back Wages: All claims for back wages shall be limited to the amount of wages that the
employee would otherwise have eamed less any unemployment compensation or compensafion received
for employment obtained subsequent to removal from the payroll of the Employer.

Time Of Appeals: Any grievance not appealed within the time specified in the particular step of the
' Grievance Procedure, shall be considered settled and not subject to further review. ln the event that the
Employer shall fail to stryply the Union with its answer in writing to the pafticular step within the specified
time limits, the Union may app€al the grievance to the next step with the time timit for exercising said
appeal, commencing with the expiration date of the Employer's period for answer.

Nothing contained herein shall be deemed to abrogate or limit the rights guaranteed by existing stahrtes or
court decisions.

Time limits may be extended or shortened by mutual written consent of the Parties.

All references to days as they pertain to the Grievance Procedure shall mean "working days". They do not
include Saturdays, Sundays and designated holidays.

Records, reports and other information pertaining to a grievance which are requested by the Union shall be
made available for inspection and copying by the Union, provided the proper representative of the Union
makes a request for the specific document referenced above and the affecied employee has authorized in
writing the release of said infonnation.

ARTICLE 9

SPECIAL CONFERENCES

Special Conferences mutually agreed upon, will be arranged between the Union president or designee, and the Director,
Human Resources or designee, for purposes of discussion of important matters. Such meeting sha-ll be between no more
than four (4) representatives of the Employer and no more than four (a) representativJs of the union. written
arrangements for such Special Conferences shall be made in advance and an agenda of the matters to be taken up at the
meeting shall be presented at the time the conference is requested and agreed upon. Matters taken up in 

^Special

Conference shall be confined to those included in the agenda. The members of the Union shall not lose time or piy for
time spent in such Special Conferences. Special Conferences called to discuss disciplinary actions shall freeze any and
all time limits of the Grievance procedure-
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ARTICLE IO

DISCIPLINIE

Discipline:

l ' Disciplinary action may include but is not limited to the following: oral reprimand, written reprimand,
suspension (notice to be given in writing), discharge (notice to be given in writing). Nothing yr this action
however, shall prevent the Employer from appropriately disciplining an employee should circurnstances
warrant, up to and including discharge forjust cause.

2' The Employer shall notdiscipline any employee without just cause. Disciplinary action may be imposed
upon an employee only for failing to fulfill his/her responsibilities as an employee.

3. Any disciplinary action imposed upon an employee may be processed as a grievance.

4' Employees shall have the right to have union represenration at all levels of disciplinary action.


