
ARTICLE 5

NO STRIKE-NOLOCKOUT

The Parties recognize that it is essential for the health, safety and public welfare of the County that services to the
public be without intemrption, that the right to stike is forbidden by the Statutes of the State of Michigan. Any
employee guilty of engaging in a slowdown, work s0oppage, or sbike, may be subject to disciplinary action up to
and including discharge.

The County agrees that in consideration of the foregoing, during the life of this Agreement the County will not
lockout employees.

ARTICLE6

RATES FOR NEW JOBS

When a new job is created in the unit and cannot be properly placed in an existing classification, the Employer will
establish a classification and rate sfuchre to apply. Prior to the establishment of a new job, the County wili notiS the
Union President or designee of its intent to create the new job. Upon request of the l]nion, the Employer will proyide a
list of the duties and responsibilities, if such a list is available. In the event the Union does not agree with the rate
strucfi-ue established by the Employer as it relates to the new duties and responsibilities, the Union strait have the right to
submit the matter to the grievance procedure at the Third Step.

ARTICLE 7

ADMIMSTRATME DISCUS SIONS

Nothing in this Agreement shall be intended to abrogate an employee's right to discuss normal, customary administrative
situations with hisArer immediate Supervisor.

A.

B.

A.

B.

ARTICLE 8

GRIEVANCE PROCEDURE

The Parties intend that the grievance procedure as set forth herein shall serye ns a me.rns for a peaceful settlement
of all disputes that may arise befween them concerning the intelpretation or operation of this Agreement without
any intemrption or disturbance of the normal operation of the Employer,s affairs.

Any employee having a grievance in connection with his/her employment MUST present it to the Employer
within fifteen ( I 5) days after occurrence of alleged grievance as ro[o*s:

l ' STEP l: The employee must first discuss the specific grievance with his/her immediate Supervisor. A
Steward shall be present at this meeting; otherwise, the complaint shall not be considered a tbrmal
grievance, as outlined in this Article. The immediate Supervisor shall attempt to adjust the matter
consistent with the tenns of this Agreement as soon as possible, and shall, within five (s1 aays give averbal answer to the employee and their Steward.

2' If the grievance is not settled at the verbal step, a writtengrievance may be filed by the Steward or union President wift se employee's Deparonent Head within
ten ( l0) days after the immediate Supervisor's response at Step I . When a grievance is reduced to writing,
it shall contain the.name, address, position and department of the grievan! a clear and concise statement ofthe grievance, the issue involved the relief sought, the date the inc-ident or violation took place, the


