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Limit of Employer's Liabilit-v: The Employer shall not be liable to the Union by reason of requirements of this
Agreement for the remittance or payment of any sum other than that constituting actual deductions made fror4
wages eamed by the employees, as authorized by the4 under the Payroll Deduction for Union Dues and/or
Service Fees provision of ftis Agreemenl

The Union will protec! indemnify and save harmless the Employer from any and all claims, demands, suits and
other forms of liability, by reason of action taken or not taken by the Employer for the purpose of complying wittl
this Article 3.

ARTICLE 4

REPRESENTATION. OFFICERS. STEWARDS AND BARGAINING COMMITTEE

The Union shall annually submit to the Director, Human Resources a list of the names and offices held by each
member of Local 4ll. Said notice shall include all designated officen, Executive Board members. Chief
Steward Stewards and Alternate Stewards.

Chief Steward- Stewards and Altemate Stewards:

I ' The Union shall designate the Chief Steward District Stewards and District Alternate Stewards. District
Stewards and Distict Alternate Stewards shall be regular employees of the Disfict in which their
Departrnent/location is assigned.

a- Chief Steward: At the request of the t ocal President or, in the absence of a District Steward, the
Chief Steward shall be permitted, a maximum of one (l) hour per day, noncumulative, during the
regular work schedule and without loss of time or pay, to investigate and present grievances to the
Employer. If havel is required, the Chief Steward shall be permitted a maximumof one and-one-
half (l lD) houn per day to investigate and present grievances to the Employer. A greater period
of time may be grante4 in writing, by the Chief Steward's Deparhrent Head or designee.

b. District Stewards: District Stewards shall be permitted a maximum of one (l) hour per day,
noncumulative, during the regular work schedule and without loss of time or pay, to investigate and
pres€nt grievances to the Employer. A greater period of time may be grantd in writing, by the
Steward's Department Head or designee. Because travel may be required, Stewards in Districa 7, g
and 10, only, shall be permitted a maximum of one and-one-half (l l/2) hours per day to investigate
and present grievances to the Employer.

c' Altemate District Stewards: Alternate District Stewards shall function as a Steward only when the
l,ocal President assigtts the Alternate Stewards to duties of a Steward for a particular situation. If
the Employer needs to discuss a matter with a Steward, and the Steward is unavailable, the
Employer shall contact the Local President, who shall notify and assigr the Altemate Steward to the
particular situation.

Each District shall be represented by one (l) Steward, as follows:

DISTRICT I:

DISTRICT 2:

verkuilen Building, central Receiving, Emergencv Services & communications and
Microfilrn

Sheriff Departrnent, Health Deparftnent (including Animal Shelter)

DISTRICT 3: Librarv



DISTRICT4:

DISTRICT 5:

DISTNCT 6:

DISTRICT 7:

DISTRICT 8:

DISTRICT 9:

DISTRICT IO:

DISTRICT I IA:

DISTRICT IIB:

DISTRICT I IC:

DISTRICT I ID:

DISTRICT IIE:

DISTRICT IIF:

Court Building Clericals

County Building Clericals, trrlministration Building

Facilities & Operations Deparftnent, except Clericals

Warren and St. Clair Shores Satellites

Community Mental Health employees, except Clericals

Pumping Station

Public Works (except Pumping Station) and Parks & Recreation

Martha T. Berry Day Shift employees in the following classifications: Nune Aide,
Ward Clerk and Cental Supply Clerk

Martln T. Berry Aftemoon shift employees in the following classifications: Nurse
Aide, Ward Clerk and Custodian

Martha T. Berry Midnight Shift employees in the foilowing classifications; Nurse
Aide, Ward Clerk and Custodian

Martha T. Berry Housekeeping, Laundry and Day Shift Custodian employees

Martha T. Berry Clerical, Stores Clerlg lab and The.apy employees

Martha T. Berry Dietary employees

D.

E.

The parties agree that if any creation, relocation or consolidation of a Departuent or Division of a Deparfinent is
made, a Special Conference will be held, if wan-anted, to assigrl reassig4 add or delete the Steward and/or
Districts that are listed in Section C-, above. Any changes agreed upon will be reduced to writing aad will
become a part of this Collective Bargaining Agreement.

l,ocal President's Union Release Time:

The union release time for the Local President shall be in accordance with the Letter of Understanding (Re:
Union Release for Local President) which is attached to and is part of this Agreement.

If the Counry chooses to hire an employee or employees to replace the lncal President during the time the t ocal
President is performing his/her union release duties, said employee(s) may remain as a County employee(s)
during the Local President's term of office without regard to tfr" ii^ (6) month employment limitation of other
temporary employees, as specified in Article 12, Regular Employee Defined. Said temiorary employee shall not
be represented by local 4l I and shall be hired and classified iolely at the discretion of the nmptoier.

Bargaining Committee:

l' The Bargaining Committee shall be comprised of the Local Presiden! Vice-presiden! and five (5)
additional members. Council 25 shall be allowed to send a representativ{s) to the bargaining sessions.

2' The Parties agree that negotiations will be conducted at mutually acceptable times and places. The
Bargaining Committee shall be released from regular duty and compensated for all time spent negotiating
during the membefs regular work schedule_

F.


