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Compensation as used in this Article shall mean either cash payment or compensatory time. The Employer has
the right to offer overtime compensation either in the form of cash payment or compensatory time. An employee
has ttre right to refuse overtime if it is offered as compensatory time; however, ttre Employer may then offer the
overtime, in the fonn of compensatory time, to other employees.

Overtime Rotation:

l ' overtime hours shall be divided as equally as possible among employees in the same classification in the
same divisio4 in the same depar0nent. overtime distribution will b€ by seniority until the first overtime
assignments are made. Once the first overtime assignments are made, future assignments shall be on a
rotation basis. All overtime assignments refirsed shall be considered as if the overtime had been worked.
In an emergency situation, Custodians at Facilities and Operations Departnent assigned to the location
where the emergency exists, shall be afforded the overtime assignment. The overtime worked shal be
counted as part of the rotation basis. Further, when a Custodian is scheduled to work a Holiday, the
Custodian normally assigned to the location where the Holiday overtime is required shall be afforded the
overtime assignment. The overtime worked shall be counted as part of the rotation basis.

2' Whenever overtime is required, the employee with the least number of overtime hours will be asked first to
perf'orm the work. If this employee declines, the neK employee on the posted list shall be contacted, and
so oq until an employee is available.

3' Employees in other classifications in the same division, in the same deparfinent may be called for overtime
if there is a shortage of employees in the classification needed, provided they are capable of perfbrming the
work with minimal irstruction.

ARTICLE 37

WAIVER AND COMPLETE AGREEMENT

The Parties acknowledge that during the negotiations which resulted in this Agreement each had the unlimited
right and opportunity to make demands and pioposals with respect to all subjects of collective bargaining and thatall agreements and understandings, expressed, implid written or oral, are set forth in this Afeement. This
Agreement expresses the complete understandings of the Parties on the subject of wages, working conditions,
hours of work, benefits and conditions of employrnent.

Therefore, the county and the Union, for the life of this Agreemenl each voluntarily and unqualifiedly waive theright and each agrees that the other shall not be obligated to bargain collectively, except by mutual agreement,with respect to any subJect or matter referred to or covered in this Rgreement or in respect to any subject ormatter not specifically refened to or covered by this Agreement even though such subject or matter may not havebeen within the knowledge or contemplation oieither or both of the Parties at the time they negotiated or signedthis Agreement.

ARTICLE 38

The Employer shall offer a pre-tax Reimbursement Account Program, as authorizrd by Section 125 of the IntemalRevenue Service code' The Reimbursement Account Program shatl be-timited to the Health care and Dependent careprovisions of the IRS code' Employees shall have the option of participating in the Health care and/or Dependent careprogram.
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