
C' Drop ParticiDantsi At the time an employee elects to participate in the DRop hogram he/she shall receive, aspart of their payofi a prorated amount of CoLA. Payrnent for the balance of the o-nop years, coLA paymenf
and subsequent CoLA palments shall be made in october of each year:$ described in Seciion B. above.

ARTICLE 30

SNOWDAYPOLICY

compensation for employees unble to report for work because of severe snow storms will be provided as follows:

A. Employees may choose to deduct one day from their accrrmulated Annual leave Bank or.

B' Employees may choose to use their personal business leave days from their accumulated Sick Leave Bank, ifavailable.

c' Employees who are ineligible for either of the above, may borrow against a future Annual trave Day and./orfuture Personal Business Day(s) nonnally accruing to them within a ninety (90) day period of time.

D' Employees who terminate their county employment and who are ineligible for Annual l,eave and,/or Sick l-eaveusage, and who receive compensation under this policy, shall have such compensation deducted from anyaccumulated and withheld monies due them aI time of termination.

ARTICLE 3I

MILEAGE

Mileage reimbursement for employees required to use their personal vehiclss in pursuit of assigned county business willbe made in accordance with the state of Michigan's mileage reimbunement fbrmula, disregarding any fi.action of a cent.Adjustments to the reimbursement figure will be made annuallv.

ARTICLE 32

HOLIDAY PAY

A. The designated holidays are:

New Yeals Duy I

Presidents Day
Memorial Day -
l,abor Day
Veterans'Day
The day AFTER Thar*sgiving
Christrnas Day
Floating Holiday

Martin Luther King Jr. Day
One-half (l/2) day Good Fri<lay
Independence Day
Columbus Day
Thanksgiving Day
December 24th
December 3 I st
General Election Day in the EVEN

numbered years

B' Employees covered by this Agreement who normally work a regu-llly scheduled five (5) day week, Mondaythrough Friday, shail be granted time offwith pay for ir,e a.rignut.Z holdays.

l' The holiday designated must fall on the week days, that is, Monday through Friday.
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C.

2. Should the holiday fall on Sahrday, the immediately preceding Friday shall be observed as the designed
holiday for that year.

3. Should the holiday fall on Sunday (except for Chrisfinas Eve and New Yea/s Eve, which are detailed in
B.4 of this Article) the immediately succeeding Monday shall be observed * 15s ale5ignated holiday for

. that year.

4. Christmas Eve and New yeat's Eve:

a. Should Christnas Eve and New Yeals Eve fall on Friday, the preceding Thundays will be
observed as the designated holidays for that year"

b. Should Christnas Eve and New Year's Eve fall on Sunday, the preceding Fridays will be observed
as the designated holidays for that year.

5' The foregoing shall not apply if New Year's Day falls on Saturday in any year which is subsequent to tle
year of expiration of this Agreement.

6' Effective as soon as possible after ratificatioq an employee shall reccive holiday pay provided that he/she
works the scheduled day before and the scheduled day after the holiday and the 

-frofiauy, 
if scheduled or is

excused with pay for the entire day from work. Failure to receive approval by not calling in or properly
notifying the Employer regarding an absence on the day before or the day afteia holiday siall result in the
denial of holiduy puy. When such an absence is because of illness, and the Departnent Head or designee
suspects abuse, a medical certificate may tle required In order for an employee to avoid loss of pay, said
employee, if required, shall provide a medical certificate within three (3) working days oi such
requirement.

Employees who qualif, now working in deparEnents that are on a twenty-fow (24) hour, seven (7) day week
basis, and telephone operators at the Sheriff Department shall be compensated in cash for the designated
holidays. Payrnent for christnas Eve, christrnas Day and New Years Eve shall be made in the pay period in
which the holiday occurs and shall be based on the salary scale in effect on the date of payment. The balance of
Holiday payments shall be paid in cash by the ld Friday following the first Decembei pay period. Holiday
pa)iment shall be in addition to the regular pay for act'al time worked.

l ' Compensatory time off in lieu of payment for any of the designated holidays may be granted upon written
request ofthe employee and upon approval ofthe Deparhnent Head.

2' Effective as soon as possible after ratification, an employee shall receive holiday pay provided that he/she
works the scheduled day before and the scheduled day after the hotiday and tJre ir"fia"y, if scheduld or is
excused with pay for the entire day fiom work. Failure to receive approval by not calling in or properly
notifying the Employer regarding an absence on the day before or the day afteia holiday sf,all result in the
denial of holiday pay. when such an absence is because of illness, and the Departmeni Head or designee
suspects abuse, a medlcal certificate may be required. In order for an employee to avoid loss of pay,iaid
employee, if requirecl shall provide a medical certificate within tluee (3) working days of such
requirement.

3' DRoP ParticipanJs-; At the time an employee elects to parficipate in the DRop program he/she shall
receive as part oftheir payoE a prorated amount ofHofiday Pay. Paynent for the uatance ofthat years
holidays and subsequent holiday pay shall be made in Deoemter oi each year. paynent shall be as
described in Section C, above.

For county Library holiday schedules and provisions, refer to Appendix c, Supplement to Master Agre€ment,
Section D.4, Library.

D.
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E. New hires will not be eligible to utilize the Floating Holiday during his/her fnst year of employnent.

ARTICLE 33

WORKER'S COMPENSATION

An Employee covered by this Agreement who has sustained a personal injury arising out of and in the course of
actual perfonnance of duty in the service of Macomb County, which personal injury incapacitates him/her from
perfolning his/her assigrred duties, shall be granted disability compensation for the period ofincapacity, subjecl
to the following provisions:

l ' The employee must be eligible for and receive Worke/s Compensation on account of such bodily injury.

2' The incapacity, as above set forttg must continue for the duration of the period of compensation.

3 ' Any employee suffering an injury within the meaning and definition of this paragraph shall immediately
notifo hiVher suryrvlsor: If instructed by the supervisor, the injued employee Jai report to a medical
facility approved by the County.

4' The employee' so incapacitate4 shall be continued on the county payroll during the period of disability
compensation hereinafter set forth.

5' For the period during which the employee is disabled and receiving pay supplemental to hivher worke/s
Compensation, the employee will accumulate seniority, Sick trave and Annual l,eave time.

6' The county shall have the right to filI the position vacated by the employee receiving worker,s
Compensation, through 

lemporary appointnent or hire, for the entire period in which the position istemporarily vacant, notwithstanding Article I l, Regular Employee Defined. A current employee fillingthe position on a ternporary basis shall not accrue classification seniority. The position shall become aregular vacancy at the time the active emplol,rnent relationship is terminated with the employee receiving
Worker's Compensation.

7 ' a' An employee who has provided the required medical certification that he/she can retum to duty and
perform the essential functions of the job without restrictions, shall be retumed to work in the same
classifi cation and departrnent.

b' An employee who has provided the required medical certification that he/she can retum to duty andperform the essential firnctions of the job with reasonable accommodation, shall be retumed towork in the same classification and departrnen! if possible; othenvise he/she shall be retumed towork in compliance with the provisions of the AmerLans with Disabilities Acr (ADA).

8' Disability compensation shall be made to such county employee in the following manner and upon thefollowing basis:

a' The compensation received by such employee under the Workefs Compensation Act shall besupplemented by payment from his/lter accumulated Sick trave Reserve (and the employee,sAnnual Leave Bank if the employee so chooses) of that amount of money n"".rr*y to equal his,4rerregular salary and the employee's sick Leave Reserve (and Annual t eave Bank if ihe employee hadso chosen) shall be charged only in the same proportion as his4rer Sick trave Reserve (and Annual

A.

Jt)


