
G.

It is understood and agreed, that the provision for deduction ofthe Union Dues and/or Service Fees, is for the
benefit of the employees requesting same, and that the Employer is under no obligation to demand or request that
employees authorize such deductions as a condition of employment and fi,uther, that the obligation of the
Employer does not ex0end beyond that hereinbefore set forth, except as provided for under the Agency Shop
provision of this Agreement.

Limit of Employe/s Liabilit-v: The Employer shall not be liable to the Union by reason of requirements of this
Agreement for the remiffance or payment of any sum other than tbat constituting actual deductions made from
wages eamed by the employees, as authorized by them, under the Payroll Deduction for Union Dues and./or
Service Fees provision of this Agreement.

The Union will protec! indemniS and save hannless the Employer from any and all claims, demands, suits and
other forms of liability, by reason of action taken or not taken by the Employer for the purpose of complying with
this Article 2.

ARTICLE 3

MEMBERSHIP DUES ORAGENCY SHOP SERVICE FEE

To the extent that the laws of the State of Michigan pennil it is agreed that:

A' Employees covered by this Agreement at the time Agency Shop becomes effective and who are members of the
Union at that time shall be required to continue membership in the Union for the duration of *ris Agreement.

B' Employees covered by this Agreement who are not members of the Union at the time Agency Shop becomes
effective shall be required to become members of the Union or pay a service fee to the Union, which shall be
equivalent to the Union monthly membership dues, for the duration of the Agreement. The time referred to
herein wil l commence August l,1974.

C' Employees hired' rehired, reirutated or transferred into the bargaining unit after the effective date of Agency
Shop and covered by this Agreemen! shall become members of the Union or pay an equivalent service fee to the
Union.

G.

If the employee chooses not to exercise the Payroll Deduction for Union Dues and./or Service Fees, then monthly
dues or the equivalent service fee shall be paid on or before the tenth (lOth) day of the month in which they fall
due.

Employees who shall tender an initiation fee, if required (and if not already a member), and the periodic dues
uniformly required, shall be deemed to meet the conditions of this Article 3.

Employees who do not elect to become members of the Union, shall pay, in lieu of initiation fee and periodic
dues uniformly required' a service fee which shall be equivalent to the iegular monthly dues. They shall then be
deemed to meet the conditions of this Article 3.

Employees shall be deemed to be in compliance with the meaning of this Article 3 if they are not more than sixty(60) days in arrears in paynents of membership dues or service fees.

The Employer shall be notified in writing, by the uniorg of any employee who is sixty (60) days in anears inpayments of membership dues or service fees.

Failure of employees covered by this Agreement to comply with provisions of this Article, shall, at the conclusion
of the grace period of sixty (60) days referred to in Seciion G above, and upon receipt of written request andproof of failure to comply liom the Union, the Employer shall terminate employment of such employee.

D.

E.

H.



A.

B.

Limit Of Employer's Liabilitv: The Employer shall not be liable to the Union by reason of requirements of this
Agreement for the remittance or paynent of any sum other than that constituting actual deductions made fror4
wages eamed by the employ@s, as authorized by them, under the Payroll Deduction for Union Dues and./or
Service Fees provision ofthis Agreemenl

The Union will protecl indemnify and save harrnless the Employer from any and all claims, demands, suits and
other forms of liability, by reason of action taken or not taken by the Employer for the purpose of complying wittl
this Article 3.

ARTICLE 4

REPRESENTATION. OFFICERS. STEWARDS AND BARGAINING COMMITTEE

The Union shall annually submit to the Director, Human Resources a list of the names and offices held by eactl
member of Local 4ll. Said notice shall include all desigrated officers, Executive Board members, Chief
Steward, Stewards and Alternate Stewards.

Chief Steward" Stewards and Alternate Stewards:

I ' The Union shall designate the Chief Steward" Dishict Stewards and Distict Alternate Stewards. District
Stewards and District Alternate Stewards shall be regular employees of the District in which their
DepartrnenVlocation is assigned.

a. Chief Steward: At the request of the l-ocal President or, in the absence of a District Steward, the
Chief Steward shall be pemriud a maximum of one (l) hour per day, noncumulative, during the
regular work schedule and without loss of time or pay, to investigate and present grievances to the
Employer. If travel is required, the Chief Steward shall be permitted a maximum of one and-one-
half (l l/2) hours per day to investigate and present grievances to the Employer. A greater period
of time may be granted, in writing by the Chief Steward's Deparrnent Head or designee.

b. District Stewards: District Stewards shall be permitted a maximum of one (l) hour per day,
noncumulative, during the regular work schedule and without loss of time or pay, to investigate and
present gnev:mces to the Employer. A greater period of time may be grante4 in writing, by the
Steward's Deparnnent Head or designee. Because travel may be required, Stewards in Districts 7, g
and I 0, only, shall be permitted a maximum of one and-one-half ( I I /2) hours per day to investigate
and present grievances to the Employer.

c. Altemate District Stewards: Altemate District Stewards shall function as a Steward only when the
l.ocal President assierrs the Altemate Stewards to duties of a Steward for a particular situation. If
the Employer needs to discuss a matter with a Steward, and the Steward is unavailable, the
Employer shall contact the Local Presiden! who shall noti! and assign the Altemate Steward to the
particular situation

Each District shall be represented by one (l) Steward, as follows:

DISTRICT I:

DISTRICT 2:

verkuilen Building, central Receiving Emergency Services & communications and
Microfilm

Sheriff Deparhnent, Health Deparhnent (including Animal Shelter)

C .

DISTRICT 3: Librarv


