
A.

position. If it is obvious that he/she is not capable of fulfilling the requirements, he/she may be returned to
hiVher previous classification without prejudice. Such employee will have the option of returning to
hiVher previolls classificalion wittrout prejudice, within forty-five (45) working davs, acuraUy wo*e{ of
starting fhat asw position.

ARTICLE2T

If, in the opinion of an employee, the duties and responsibilities of that employee have evolved to a state that theclassification the employee currently holds is not reflective of the cunentloU auties, then the employee may apply for aclassification review as follows:

The employee shall make a request for classification review, in writing, to the Human Resources Deparfinent with
copies to the Union President and to *re Department Head, and,/or designee. Contained in the written r€quest
must be the following:

The current classification the employee holds; the classification in the Collective Bargaining Agreement to
which the employee feels he/she is entitled; and, supporting documents and reasois *ti *. employee
feels the new classification is warranted-

The Human Resources Departrnent shall begin its investigation of any request for classification review submitted
pursuant to this Article of the Collective Bargaining Agreement wittrin sixty (60) working days after receipt bythe Human Resources Departnent. The Human Resources Departnent will, within sixty (60) working daysfollowing the commencement ofthe investigation" complete the investigation.

Subsequent to completion of the investigation by the Human Resources Departrnen! a meeting shall be scheduledwithin thirty (30) working days. Present at this meeting shall be the Union president or desigree, the employeerequesting the reclassificatiorq the Departnent Head and/or desigree, and a representative from the HumanResources Departnent- within twenty (20) working days of the adrementioned ot**g the H'man ResourcesDirector will state the determination in writing to the employee and to the union president. There shall be noappeal to the Grievance procedure.

Any employee filing a request for classification review pursuant to this Article, shall be barred fiom filing anyadditional requests for classification review for twelve (f2) months from the written determination referred to inparagraph C, above.

ARTICLE23

SALARY AND INCREMENT SCHEDULE

Appendix A' (classifications Assigned to Pay Grades and Salary and Increment schedules) is attached to and is made apart of this Agreement.

ARTICLE 29

COST OF LTVING ALLOWANCE (.COLA)

For ttre term of this Agreement, a cost-of-living-allowance (coLA) of twenty-five cents ($ .zs) per hourmaximum will be paid for each credited payroll hour scheduled.

Payment will be made the second payroll check of october. The annual period covered in computation ofcolAe shall be from october lst of each year through and including September 30th of the following year.
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C' Drop Participantsl_ At the time an employee elects to participate in the DROp program he/she shall receive, as
part of their payofi a prorated amount of CoLA. Payrnent for the balance of the D-ROp y"un' COLA paymenf
and subsequent COLA palments shall be made in october of each ye:r as described in Section B. above.

ARTICLE 30

SNOWDAY POLICY

Compensation for employees unable to report for work because of severe snow storms will be provided as follows:

A' Employees may choose to deduct one day from their accumulated Annual teave Bank or,

B' Employees may choose to use their personal business leave days from their accumulated Sick Leave Ban( ifavailable.

c' Employees who are ineligible for either of the above, may borrow against a future Annual 6ave Day and/or
future Personal Business Day(s) nonnatly accruing to them within a ninety (90) day period of time.

D' Employees who terminate their county employment and who are ineligible for Annual l,eave and,/or Sick Leaveusage, and who receive compensation under this policy, shall have such compensation deducted from anyaccumulated and withheld monies due them at time ofterrninafion.

ARTICLE 3I

MILEAGE

Mileage reimbursement for employees required to use their personal vehicles in pursuit of assigned county business willbe made in accordance with the State of Michigan's mileage reimbursement fbrmula, disregarding any fiaction of a cent.Adjusunents to the reimbursement figure will be made annually.

ARTICLE 32

HOLIDAY PAY

A. The designated holidays are:

New Yeals Ouy I

Presidents Day
Memorial Day ..
tabor Day
Veterars'Day
The day AFTER Thanksgiving
Christmas Day
Floating Holiday

Martin Luther King Jr. Day
One-half (12) day Good Friday
Independence Day
Columbus Day
Thanksgiving Day
December 24th
December 3 I st
General Election Day in the EVEN

numbered years

B' Employees covered by this Ageement who normally work a reeu-larlv scheduled five (5) day week, Mondaythrough Friday, shail be granted time offwith pay for,r,. o.rrgr.r.? holidays.

l' The holiday designated must fall on the week days, that is, Monday through Friday.
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