
position. If it is obvious that he/she is not capable of fulfilling the requirements, he/she may be returned to
hiVher previous classification without prejudice. Such employee will have the option of rehrming to
his/her previous classification without prejudice, wittrin forty-five (45) working days, ach.rally worke4 of
starting that new position

ARTICLE2T

PROCEDURE FOR CLASSIFICATION REVIEW

If, in the opinion of an employee, tlre duties and responsibilities of that employee have evolved to a state that the
classification the employee cunently holds is not reflective of the current job duties, then the employee may apply for a
classification review as follows:

A' The employee shall make a request for classihcation review, in writing, to the Human Resources Deparbnent with
copies to the Union President and to the Deparhnent Head, and./or designee. Contained in the writ1en request
must be the following:

The current classification the employee holds; the classification in the Collective Bargaining Agreement to
which the employee feels he/she is entitled; and, supporting documents and reasons *hy th; employee
feels the new classification is warranted-

B' The Human Resources Departrnent shall begin its investigation of any request for classification review submitted
pursuant to this Article of the Collective Bargaining Agreement within sixty (60) working days after receipt by
the Human Resources Deparbnent. fhe Human Resources Departnent wiil, within sixty (60) working'days
following the commencement ofthe investigation, complete the investigation.

C' Subsequent to completion of the investigation by the Human Resources Departrnenl a meeting shall be scheduled
within ttrirty (30) working days. Present at this meeting shall be the union president or desigree, the employee
requesting the reclassification, the Depar&nent Head and/or designee, and a representative from the Human
Resources Departrnent- within twenry (20) working days of the aforementioned .otlog the Human Resources
Director will state the determination in writing to the ernployee and to the Union presiient. There shall be noappeal to the Grievance procedure.

D' Any employee filing a request for classification review pursuant to this Article, shall be barred from filing anyadditional requests for classification review for twelve (iz; months from the written determination referred to inparagraph C, above.

ARTICLE 28

SALARY AND INCREMENT SCHEDULE

Appendix A' (classifications Assigned to Pay Grades and salary and lncrement schedules) is attached to and is made apart of this Agreement.

ARTICLE 29

COST OF LIVING ALLOWANCE (.COLA)

For the term of this Agreement, a cost-of-living-allowance (coLA) of twenty-five cents ($ .25) per hourmaximum will be paid for each credited payroll hour scheduled.

Payment will be made the second payrolt check of october. The annual period covered in computation ofcoLA! shall be from october lst of each year through and including September 3fth ofthe following year.

A.

B.
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