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f, If he/she does not return to work when recalled from layoff. The recall rights are spelled out in this
Agreement between the Parties.

g. Refltm from Sick l,eave and l,eaves ofAbsence will be treated the same as B-l.c above.

SEI'IORITY LIST: The Employer shall post a seniority list once each year during the month of July. The Union
shall be notified monthly of any changes, additions or transfers of employees on the seniority list.

SUPERSEMORITY: Notwithstanding their position on the seniority list, Union Representatives directly
involved in the grievance procedure shall be retained at work as long as there is work ttt.y cao perform with
minimal training. These representatives are ttre President, Chief Steward and Stewards. It is understood and
agreed that where an alternate or designated Union Representative is functioning on a full-time basis in the
absence of the regular Union Representative, the altemate or desigree shall be retained at work on the same basis.

UNION SENIORITY:

l. Union seniority, for employees who were recognized as being represented by AFSCME Local 4ll as a
result of consent election, MERC Case No. R9l F-152, shall be the date of MERC's certification-
November 7, l99l, or date of hire. whichever is later.

2. Union seniority, for employees who were recogrized as being represented by AFSCME tocal 4ll as a
result of consent election, MERC Case No. R9l K-248, shall be the date of MERC's certification Januarv
22, 1992, or date of hire, whichever is later.

Part-Time Emplovees Seniority: Effective as soon as practicable after ratification of this Agreemen! Depaftment
seniority for part-time employees shall commence after an employee successfully completei his/her probationary
period in such Deparfinent. Seniority will prevail for job openings. For employees working a 40 hour work
week' 2088 houn shall constitute one (l) year of seniority. For employees working a 37.5 hour work week, l95g
hours shall constitute one year of seniority. Part-time employees will receive one (l) normal wage increment
after completing 1044 hours of continuous employment for 40 hour employees and 979 hours for 37.5 hour per
week employees until the employee reaches the maximum of his/trer wage r.rnge. Such increments are found in
Appendix A. All increments are to be approved or disapproved by the respective Department Head. If the
increment has been disapprovd the employee and the Director, Human Resources, shall be notified in writing by
the Department Head for the reason(s) for such disapproval.

DRoP Participants: DROP participants shall continue to accrue seniority in the same manner as Active
Employees, except as otherwise provided in this Agreement.

ARTICLE26

JOB OPENINGS

DEFINITIONS:

I ' Rezular Job Openjn& A "regular job opening" is a position which appears in the County,s Budget or is
funded through a Grant.

2' Promotion: A "promotion" is defined as the movement of an employee to a regular job opening in a
classification assigned to a higher pay grade and for which the emproyee is qualified.
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3. Lateral Transfer: A "lateral transfer" is defined as the movement of an employee to a regular job opening
in a different department, which opening is the same classification as the employ." ,.-.nlly holdr.

4' Voluntar-v Demotion: A'loluntary demotion" is defined as the movement of an employee to a regular job
opening in a classification assigned to a lower pay grade and for which an employee b quain"l-

JOB POSTINGS:

l ' The County will post all but enty-level job openings on the Union Bulletin Board in the affected
department. Postings shall be made for ten (10) working days. Entry-level openings as defined in
Appendix B will not be subject to the requirements of Articl e 26, Job Openings. postin! periods may be
shortened or eliminated by agreement of the Ljnion president, or designee.

2' At the same time that the deparhnental posting is made, the County shall post the opening on all Union
Bulletin Boards. The posting wilt include the following infonnation: The job classiiicatiorl deparfinen!
pay grade, hours, starting time, qualifications and any testing requirements.

3' Any employee for which an opening would provide a promotiorq lateral transfer or voluntary demotion
will be given consideration provided such an employee properly indicates his/her interest in the position by
submitting an Application for Internal Candidates to the Human Resources Departnent before the close of
the posting period . The employee must have a cunent passing score on any test required for the position
before applying for the position.

4' If necessary, a temporary appointment may be made by the Departnent Head, but without prejudice to
employees seeking the job.
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Employees within the Departrnent shall be given first consideration foraregular job opening. If the job
opening is not filled ftom within the Departrnent, consideration shall then be given to qualified employees
working in other departments. If it is determined that tlere are no qualified 4l I memben seeking the
promotion, then other applicants shall be given consideration.

After such promotion or lateral transfer, the affected employee will not be eligible to apply for a
classification change for a period of six (6) months.

Promotion: homotions to a higher classification shalt be based on qualifications. posted qualifications
being equal, seniority shall prevail.

Lateral Transfer: Provided that the employee applying for a lateral transfer meets the minimum posted
qualifications for the opening, the most senior qualified applicant shall be arvarded the position.

Voluntary Demotion: voluntary demotions to a lower classification shall be based on qualifications.
Posted qualifications being equal , seniority shall prevail.

Selection Priorit-v: Employees applyng for promotions shall be given priority over employees seeking
lateral transfers or voluntary demotions. Employees applying for laterai nansfen shall be given pnority
over employees seeking voluntary demotions.

An employee awarded

:::i:::?.1"j:_*]P:,f|:or 
vo,lytarl, demotion.sharr r'uu" u p.ouuaoro,y period of ninery (90) workingdays, actually workd (180 working days, actually workd for Community fr.""i;;;ih';-;;;*;

employees) in the new position to prove that he/she has the qualifications to handle the requirements of the
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position. If it is obvious that he/she is not capable of fulfilling the requirements, he/she may be retumed to
his/her previous classification without prejudice. Such employee will have the option of rehrming to
hiVtrer previous classification without prejudice, within forty-five (45) working days, achrally wo*ed, of
starting that new position.

ARTICLE2T

It in the opinion of an employee, the duties and responsibilities of that employee have evolved to a state that the
classification the employee curently holds is not reflective of the current job duties, then the employee may apply for a
classification review as follows:

The employee shall make a request for classification review, in writing, to the Human Resources Deparftrent with
copies to the Union President and to the Department Head, and/or desigree. Contained in the written request
must be the following:

The current classification the employee holds; the classification in the Collective Bargaining Agre€ment to
which the employee feels heishe is entitled; and, supporting documents and reasons wtry trre employee
feels the new classification is warranted-

The Human Resources Departnent shall begin its investigation of any request for classification review submitted
pursuant to this Article of the Collective Bargaining Agreement within sixty (60) working days after receipt by
the Human Resources Department. The Human Resources Departrnent will, within sxty (60) working days
following the commencement ofthe investigation, comple0e the investigation.

Subsequent to completion of the investigation by the Human Resources Departrnen! a meeting shall be scheduled
witifn thirty (30) working days. Present at this meeting shall be the Union president or designee, the employee
requesting the reclassification, the Deparhnent Head and/or desigrree, and a representative from the Hurnan
Resources Departrnent. within twenty (20) working days of the adrementioned meeting the Human Resources
Director will state the determination in writing to the employee and to the Union president. There shall be noappeal to the Grievance procedure.

Any employee filing a request for classification review pursuant to this Article, shall be barred from filing anyadditional requests for classification review for twelve (f2) montls from the written determination referred to inparagraph C, above.

ARTICLE 28

SALARY AND INCREMENT SCHEDULE

Appendix A' (classifications Assigned to Pay Grades and Salary and Increment Schedules) is attached to and is made apart of this Agreement.

ARTICLE 29

COST OF LIVINGALLOWANCE (COLA)

For the tsrm of this Agreemen! a cost-of-living-allowance (coLA) of twenty-five cents ($ .25) per hourmaximum will be paid for each credited payroll hour scheduled.

Payment will be made the second palroll check of october. The armual period covere.d in computation ofcoLA' shall be from october lst of each year through and including september 30th ofthe following year.
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