
C. The bulletin board shall not be used by the Union for disseminating propaganda and among other things, shall no1
be used by the Union for posting or distributing parnphlets pertaining to political matters.

ARTICLE22

MANAGEMENT RIGHTS

A. The Employer retains and shall have the sole and exclusive right and authority to manage and operate its aftin,
including all of its operations and activities; to decide the number ofemployees; to establish the overall operation,
policies and procedures of the Employer; to assign employees to shifu in order to adequately staff shifu with
experienced personnel; to schedule the shifu of all employees; to direct its working force of employees; to
deterurine the type and scope of services to be fumished, and the type of facilities to be operated; to determine the
methods, procedures and services to be provided.

B. The Employer, in addition to the rights set forth in A. above, shall have the right to hile, promote, assign, h-ansfer,
discipline (up to and including discharge), layoff and recall, to establish work rules and to lx and determine
penalties for the violation of such mles; to maintain disciptine and efficiency among the employees, provided that
such rights shall not be exercised by the Employer in violation of any of the 

"*p."ir 
terms and provisions of this

Agreement.

C' The Employer retains and shall have the sole and exclusive right to administer, without limitation, implied or
other, all matters not specifically and expressly covered by the provisions of paragraphs A. and B. of this Article,
exc€pt as otherwise provided in this Agreement.

ARTICLE 23

ruRYDUry

In the event an employee is called for jury duty, the employee shall promptly provide a copy of the official notice to
his'fter immediate supervisor. The employee's schedule may be adjusted by the Employei, provided, however, no
employee shall be required to work any number of hours, when addedio the number of houn trre person spends on jury
duty, thaf exceeds the number of hours normally and customarily worked by the person during a work day. An
employee working second shift, whose schedule has not been adjusted, shall be released ftom the shift scheduled for the
same date as the scheduled jury duty. An employee working third shift, whose schedule has not been adjusted, shall
normally be released fiom the shift scheduled on the date prior to the scheduled jury dury, except, with approval of the
Departrnent, an employee may h released from the scheduled shift on the date after the ,"t 

"Oul"i 
ju.y outy.

Should any employee be released from jury duty prior to the end of that shift, the employee shall, when practicable,
refum to the department and work until ttre conclusion of that day's shift.

The employee shall be paid his/trer normal daily wage for each day worked and./or assigned to jury duty. The employeeshall pay to the Employer an amount equal to any payment received as a result ofjury duty service. Expenses provided
to employees as a result of jury duty service, such as mileage, parking or meal expenses, may be retained by theemDlovee.

ARTICLE24

LAYOFF AND RECALL

A. LayoffProcedure:

1. Layoffis defined as a reduction in the workine force.
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2. If a layoffbecomes necessary, the following procedure shall be mandatory:

l.ayoffs shall be made within the atrected classification in the affected departnenl

Such reductions will be made in the fint instance by terminating Temporary Employees, in the next
instance by terminating Probationary Employees and in ttre next instance by terminating Regular
Employees in the affected classifications.

If furttrer reductions are required, they will be made in inverse order by seniority within the affected
classification in the affected deparfrnent.

When an employee is laid ofi he or she shall be permitted to exercise hiVtrer seniority rights to
"bu.mp" or replace the least senior employee within the affected classffication in the affected
deparfinent. Such employee may bump another employee in an equal or lower job classification
under the following conditions:

(l) The employee shall have seniority as required and defined in the Seniority Article of this
AgreemenL

(2) The employee shall have curent ability to perform the available work, meet the
qualifications and perform the duties of the job.

(3) The employee shall have the right to exercise such bumping righa or to accept layoff.

(4) Failure of the affected employee to exercise such bumping rights at the time of layofi shall
result in the forfeiture of these rights during the term of such layoff.

Employees who are laid offfrom their regular employmen! shall have first opportrurity to bid into a
like classification for which they quahry on a County wide basis, but only after the intemal
departmental bidding procedure has been exhausted. Like classification is dehned as a
classification in which an employee was most recently employed at the time of layofi or a
classification for which said employee has acquired seniority and who meets the minimum
qualifications for the classification.

Effective upon ratification of this Agreemen! for Community Mental Health employees only, the
term "like classification", as set forth in Section A.3.a. above is defined as a classification in which
an employee was most recently employed at the time of layoff or a classification for which said
employee meets the minimum qualifications. This provision, A.3.b., shall expire December 31,
2004 notwithstanding any extension or continuation of this collective bargainingigreement.

Qualified laid-offbargaining unit members shall be given preference for entry level vacancies, on
the basis of County seniority.

Seniority employees who meet the minimum qualifications shall be awarded fhe position.
Employees will then have seniority in the new department in accordance with the Senioriry Article
of this Agre€ment. Such employees shall serve a ninety (90) calendar day probationary period,
during which time the Employer may retum the employee to layoffstatus. Sucn hyoffnraybe foi
lack of work or for inability of the employee to perform the duties assigred.

4. Recall rights of affected employees covered by this Secion will be limited to the followins:

a.

c.

d.

a.J .
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B.

a. Employees who are selected for employment in a new deparhnent will, should subsequent layoff
occur in that departrnent, have an option of retaining recall rights within their previous classification
in accordance with tre Recall Procedure as outlined in the Agreement between the Parties.

b. If the employee does not exercise the option outlined in A.4.a. above, such employee shall be
, deemed to have chosen to retain recall rights in the department from which he/she was last laid off.

c. Exercise of either Option A.4.a. or A.4.b. shall be chosen in writing at the time of subsequent layoff
in the new departnent and will become a part of the employee's Personnel File. A copy of such
written option will be given to the Local Union president.

5- Employees to be laid offfor an indefinite period of time will have at least seven (7) calendar days notice of
such layoff. The tncal Union Secretary shall receive a list from the Employer of the employees being laid
off, on the same date the notices are issued to the employees.

Recall Prccedure:

l. When the working force is increased after a layoff, employees will be recalled according to seniority as
listed under Seniority Defined herein. Notice of recall shall be sent to tlre employee at hisArer last known
address, as listed in his/her Personnel File located in the Human Resources Deparhnen! by Certified Mail.
If the affected employee fails to report for work within ten (10) days from date of maiiing of notice of

recall, hiVher employment shall be considered terminated. Extension will b€ granted solely bv the
Employer, in proper cases.

2- Recall rights for laid off employees will be limited to a period of one year or length of deparfinental
seniority, as described in the Seniority Article, whichever is longer and except for employees hired on or
after January 1, 1983, who upon layoffshall have recall rights limited to length of seniority but in no event
to exceed a period of eighteen months following date of such layoff. Upon expiration of cither period,
whichever is applicable, the Employer shall be under no further obligation to recall the laid off employee
and such employee shall forfeit his/her senioriry.

3. An employee shall forfeit seniority rights for recall according to the provisions of Article 25, Seniority.

Part-Time Employees l,ayofVRecall Procedure: Effective as soon as practicable after ratification of this
Agreemenl should layoffs of part-time employees be determined to be necessary by the Employer, parttime
employees shall be laid off as provided herein. For layofi recall and bumping prtpor"r, a separate depar[nental
seniority list consisting exclusively of part-time employees shall be utilized. [n no event shall the seniority of
part-time employees be utilized to determine the layoff status of full-time employees. Based on the seniority list
of part-time employees, tayoffs shall occur in inverse seniority order, within the-affected part{ime classification
in the affected Dcpartment. Except as provided herein, layoil, recall and bumping of parttime employees shall
be governed by the provisions of Article 24.

ARTICLE 25

SENIORITY

Senioritv And Probationary period:

l ' a' All new Full-time employees hired in the unit shall be considered probationary employees for the
f'st one hundred and thirty (130) working days actually worked.

C.

A.
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