ARTICLE 23
JURY DUTY

In the event an employee is called for jury duty, the employee shall promptly provide a copy of the official notice to
his/her immediate supervisor. The employee's schedule may be adjusted by the Employer, provided, however, no
employee shall be required to work any number of hours, when added to the number of hours the person spends on jury
duty, that exceeds the number of hours normally and customarily worked by the person during a work day. An
employee working second shift, whose schedule has not been adjusted, shall be released from the shift scheduled for the
same date as the scheduled jury duty. An employee working third shift, whose schedule has not been adjusted, shall
normally be released from the shift scheduled on the date prior to the scheduled jury duty, except, with approval of the
Department, an employee may be released from the scheduled shift on the date after the scheduled jury duty.

Should any employee be released from Jury duty prior to the end of that shift, the employee shall, when practicable,
return to the department and work until the conclusion of that day's shift.

The employee shall be paid his/her normal daily wage for each day worked and/or assigned to jury duty. The employee
shall pay to the Employer an amount equal to any payment received as a result of jury duty service. Expenses provided

to employees as a result of jury duty service, such as mileage, parking or meal expenses, may be retained by the
employee.



