
C. The bulletin board shall not be used by the Union for disseminating propaganda and among other things, shall nof
be used by the Union for posting or disfibuting pamphlets pertaining to political matters.

ARTICLE22

MANAGEMENT RIGHTS

A. The Employer retairn and shall have the sole and exclusive right and authority to manage and operate its affairs,
including all of its operations and activities; to decide the number of employees; to estabtistr the overall operatiorl
policies and procedures of the Employer; to assigr employees to shifu in order to adequately staff shifu with
experienced penonnel; to schedule the shifu of all employees; to direct its working force of employees; to
determine the type and scope of services to be furnished, and the type of facilities to be operated; to determine the
methods, procedures and services to be provided.

B' The Employer, in addition to the rights set fortl in A. above, shall have the right to hire, promote, assign, transfer,
discipline (up to and including discharge), layoff and recall; to establish work rules and to fix and determine
penalties for the violation of such rules; to maintain discipline and efficiency:rmong the employees, provided that
such rights shall not be exercised by the Employer in violation of any of the 

"*p.".r 
terms and provisions of this

Agreement.

C' The Employer retains and shall have the sole and exclusive right to ad"minister, without limitation, implied or
other' all matters not specifically and expressly covered by the provisions of paragraphs A. and B. of this Article,
except as otherwise provided in this Agreement.

ARTICLE 23

JURY DUTY

In the event an employee is called for juty duty, the employee shall promptly provide a copy of the official notice to
his/her immediate supervisor. The employee's schedule may be adjusted by the Employei, provided, however, no
employee shall be required to work any number of houn, when added to the number of hours the person spends on jury
duty, that exceeds the number of hours normally and customarily worked by the person during a work day. An
employee working second shift, whose schedule has not been adjusted, shall be released from the shift scheduled for the
same date as the scheduled jury duty. An employee working third shift, whose schedule has not been adjusted, shall
normally be released from the shift scheduled on the date prior to the scheduled jury duty, €xcept, with approval of the
Depaltment, an employee may be released from the scheduled shift on the date afte. ttre r"ir"aurcA ju.y Auty.

Should any employee be released from jury duty prior to the end of that shift, the employee shall, when practicable,
retum to the department and work until the conclusion of that day,s shift.

The employee shall be paid his,rher normal daily wage for each day worked and./or assigned to jury duty. The employeeshall pay to the Employer an arnount equal to any payment received as a result ofjury duty service. Expenses provided
to employees as a result ofjury dutlr service, such as mileage, parking or meal expenses, may be retained by theemployee.

ARTICLE 24

LAYOFF AND RECALL

A. t ayoffProcedure:

l. Layoff is defined as a reduction in the working force.
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