ARTICLE 22

MANAGEMENT RIGHTS

The Employer retains and shall have the sole and exclusive right and authority to manage and operate its affairs,
including all of its operations and activities; to decide the number of employees; to establish the overall operation,
policies and procedures of the Employer; to assign employees to shifts in order to adequately staff shifts with
experienced personnel; to schedule the shifts of all employees; to direct its working force of employees; to
determine the type and scope of services to be furnished, and the type of facilities to be operated; to determine the
methods, procedures and services to be provided.

The Employer, in addition to the rights set forth in A. above, shall have the right to hire, promote, assign, transfer,
discipline (up to and including discharge), layoff and recall; to establish work rules and to fix and determine
penalties for the violation of such rules; to maintain discipline and efficiency among the employees, provided that

such rights shall not be exercised by the Employer in violation of any of the express terms and provisions of this
Agreement.

The Employer retains and shall have the sole and exclusive right to administer, without limitation, implied or
other, all matters not specifically and expressly covered by the provisions of paragraphs A. and B. of this Article,
except as otherwise provided in this Agreement.



