
F. Military service time will be included as continuous service time in the computation of fuhre longevity pa).rnents,
PROVIDED, the employee retums to the employ of the County within ninety (90) days after release fiom service
with a branch ofthe U.S. Armed Forces.

Longevity compensation shall be added to the regular payroll check, when due, for eligible employees. It shall be
consi{ered a part of the regular compensation an4 as such, subject to Federal and State wittrholding tax, sociaf
security, retirement deductions, regulations and ordinances of the County of Macomb and other applicable
statutes. @or members of fte bargaining unit employed at the Martha T. Berry Medical Care Facility, please
refer to Appendix C, Supplement To Master Agreemen! Section E-5).

Palments to employees eligible as of October 3ls of any year shall be included in the fint payroll check of
December. The annual period covered in computation of longevity shall be from November I of each year
through and including October 3l s of the following year.

DROP Participants: At the time an employee elects to participate in the DROP Program he/she shall receive, as
part of their payoE a prorated amount of longevity compensation as described in Section D, above. payment for
the balance of the DROP years' longevity payment and subsequent longevity payments shall be made in
December of each year as described in Section G, above. For DROP participants, the amount of longevity
compensation paid in subsequent years shall be determined by the step level achieved by the employee at the time
they elected to DROP. (Step levels are described in Section C.5, above).

ARTICLE 2I

LINION BULLETIN BOARDS

The Employer will provide bulletin boards in the following departrnents:

G.

H.

A.

Community Mental Health
County Clerk/Register of Deeds
Equalization
Health Departrnent
Library
Mail Room
Martira T. Berry
MSU Extension
Parks & Recreation
Prosecuting Attorney
Public Works & Pump Station
Purchasing
Reimbursement
SheriffDepartment
Technical Services
Treasurer
Veterarn Services

Yes - All locations
Yes
Yes
Yes - All locations
Yes
Yes
Yes - Administration Hallway
Yes
Yes
Yes
Yes
Yes
Yes
Yes
Yes
Yes
Yes

The Employer provided bulletin boards will be used by the Union for posting notices of the following r)?es:

l. Notices ofrecreational educational and social events.

2. Notices of union Elections and results of said Union Elections.

3. Notices of Union meetinss.

B.
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C. The bulletin board shall not be used by the Union for disseminating propaganda and among other things, shall no1
be used by the Union for posting or distributing pamphlets pertaining to political matters.

ARTICLE22

MANAGEMENT RIGHTS

A. The Employer retains and shall have the sole and exclusive right and authority to manage and operate its affain,
including all of its operations and activities; to decide the number of employees; to establish the overall operation,
policies and procedures of the Employer; to assign employees to shifts in order to adequately staff shifu with
experienced personnel; to schedule the shifu of all employees; to direct its working force of employees; to
determine the type and scope of services to be furnished, and the type of facilities to be operated; to determine the
methods, procedures and services to be provided.

B' The Employer, in addition to the rights set forth in A. above, shall have the right to hire, promote, assigrr, transfer,
discipline (up to and including discharge), layoff and recall; to establish work mles and to fix and determine
penalties for the violation of such rules; to maintain discipline and efficierrcy among the employees, provided that
such rights shall not be exercised by the Employer in violation of any of the 

"*p."ir 
terms and provisions of this

Agreement.

C' The Employer retains and shall have the sole and exclusive right to administer, without limitation, implied or
other, all mattors not specifically and expressly covered by the provisions of paragraphs A. and B. of this Article,
except as otherwise provided in this Agreement

ARTICLE 23

JT]RY DUTY

ln the event an employee is called for jury duty, the employee shall promptly provide a copy of the official notice to
his/her immediate supervisor. The employee's scheduli may be adjusted by the Employii, provided, however, no
employee shall be required to work any number of hours, when addedio the number of hours the person spends on jury
duty, that exceeds *te number of hours normally and customarily worked by the person during a work day. An
employee working second shift, whose schedule has not been adjustid, shall be released from the shift scheduled for the
same date as the scheduled jury duty. An employee working third shift, whose schedule has not been adjusted, shall
normally be released from the shift scheduled on the date prior to the scheduled jury duty, excep! with approval of the
Department, an employee may be rcleased from the scheduled shift on the date atlr tire r.n"aut"a ju.y outy.

Should any employee be released liom jury duty prior to the end of that shift, the employee shau, when practicable,
retum to the department and work until the conclusion of that day's shift.

The employee shall be paid his/her normal daily wage for each day worked and/or assigned to jury dury. The employeeshall pay to the Employer an amount equal to any payment received as a result ofjury duty service. Expenses provided
to employees as a result of jury duty service, such as mileage, parking or meal expenses, may be retained by theemployee.

ARTICLE24

LAYOFF AND RECALL

IayoffProcedure:

l. Layoffis defined as a reduction in the workins force.

A.
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