
AFSCME LOCAL 411 MASTER AGREEMENT

THIS AGREEMENT is entered into on the first day of January,2005,between the COLTNTY of MACOMB, hereinafter
refened to as the Employer or the County, and Michigan Council 25, AFSCME, and its affitiated tncal Union *Hl l,
hereinafter referred to as Union, on behalf of regular employees of duly recognized" and clearly defined classifications iq
the Departnents or Divisions of DeparEnents listed in Appendix B.

The general pulpose of this Agreement is to set forth terms and conditions of emplolmen! and to promote orderly and
peaceful labor relations for the muhral interest of the Employer and employees and tlrc Union.

ARTICLE I

RECOGNTTION OFUNION

Pursuant to and in accordance with all applicable provisions of Act 379 of the Public Acts of 1965, as amended, the
Employer does hereby recognize the Union as the exclusive representative for the purpose of collective bargaining in
respect to wages' hours of employmenl and other conditions of employment for the term of this Agreernent oiall
employees of the Employer included in the classifications in the Departnents or Divisions of Depar6nents listed in
Appendix B.

ARTICLE2

DEDUCTION Of UNION DUES AND/OR SERVICE FEES

The Employer hereby agrees to deduct fess or service fees of the individual employee to the extent and as authorized by
the laws of the State of Michigan and by such employee upon the following terms and conditions:

A' Each employee who desires to have such dues or service fees deducted fiom hiVher earnings shall execute the
AUTHORZATION FoR DEDUCTION oF UNION DUES form in tull.

B' The Employer shall place such deduction or deductions in effect at the SECoND pAy pERIoD of the month
following receipt of same and continue in accordance with the terms and conditions set forth in the Authorization.
New employees shall begin paying Union Dues, or Service Fees in-lieu of dues at the second pay period of the
month after the employee has completed ninety (90) days of employnent.

c' The Employer shall transmit such deductions, together with a list of the employees paying same, to the
Secretary/Treasurer of Michigan AFSCME council 25 designated in writing by the Union, and shall do so, as
soon as possible after the deduction, but not later than the fifteenth day of the fotto*ing month.

D' The Employer shall notifu the union of the termination of employment of the dues and,/or service fees paying
employee or of the revocatiorl alteration or amendment by the employee of the Authorization to Deduct UnionDues and/or Service Fees in accordance with the temm thereof.

E' The Authorization for Deduction of Union Dues and/or service Fees when executed, shall be binding upon theemployee for the*duration of this Agreement, except that any employee may revoke, alter or amend suchAuthorization for Deduction of Union Duesand/or Service Fees uy 
"oii"" 

in writing to the Employer within thirty(30) days, failing in which, the original authorization shall be auiomatically renewed under the same terms andconditions for the life ofthe subsequent Agre€rnent.



F

G.

It is understood and agreed, that the provision for deduction of *re Union Dues and/or Service Fees, is for the
benefit of the employees requesting same, and that fre Employer is under no obligation to demand or request that
employees authorize such deductions as a condition of employment and further, that dre obligation of the
Employer does not extend beyond that hereinbefore set forth, except as provided for under the Agency Shop
provision of this Agreement.

Limit of Employe/s Liabilit-v: The Employer shall not be liable to ttre Union by reason of requirements of this
Agreement for the remittance or payment of any srun other than that constituting achral deductions made from
wages eamed by the employees, ils authorized by them, under the Payroll Deduction for Union Dues and./or
Service Fees provision of this Agreement,

The Union will protec! indemni$ and save harmless the Employer from any and all claims, demands, suits and
other fornns of liability, by reason of action taken or not taken by the Employer for the purpose of comptying witlr
this Article 2.

ARTICLE 3

MEMBERSHIP DUES ORAGENCY SHOP SERVICE FEE

To the extent that the laws of the Stafe of Michigan permi! it is agreed that:

A' Employees covered by this Agreement at the time Agency Shop becomes effective and who are members of the
Union at that time shall be required to continue membership in the Union for the duration of this Agreement.

B' Employees covered by this Agreement who are not members of the Union at the time Agency Shop becomes
effective shall be required to become members of the Union or pay a service fee to the Union, which shall be
equivalent to the Union monthly membership dues, for the duration of the Agreement. The time referred to
herein will commence August l, 1974.

C' Employees hired. rehired, reinstated or transfened into the bargaining unit after the effective date of Agency
Shop and covered by ttris Agreemenl shall become members of the Union or pay an equivalent service fee to the
Union.

E.

If the employee chooses not to exercise the Payroll Deduction for union Dues and/or Service Fees, then monthly
dues or the equivalent service fee shall be paid on or before the tenth (l0th) day of the month in which they fall
due.

Employees who shall tender an initiation fee, if required (and if not already a member), and the periodic dues
uniformly requird shall be deemed to meet the conditions of this Article 3.

Employees who do not elect to become members of the Union, shall pay, in lieu of initiation fee and periodic
dues uiformly required' a service fee which shall be equivalent to the iegular monthly dues. They shall then bedeemed to meet the conditions of this Article 3.

Employees shall be deemed to be in compliance with the meaning of this Article 3 if they are not more than sixty(60) days in arrears in payrnents of membership dues or service fees.

The Employer shall be notified in writing, by the UniorL of any employee who is sixty (60) days in arrean inpalments of membership dues or service fees.

Failure of employees covered by this Agreement to comply with provisions of this Article, shall, at the conclusionof the grace period of sixty (60) days iefened to in seciion G above, and upon receipt of written request andproof of failure to comply from the union, the Employer shall terminate employnent of such employee.
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