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A retiree will have the option of retaining his/her HMO coverage at time of retirement or converting fror4
Blue Cross/Blue Shield to HMO coverage during the Corurty's arurual open enrollment period.

Dental Insurance: A Dental Insurance Program will provide the following:

l. Employees (DROP Participants) covered by this Agreement and their dependents will be covered by a
75125 Class I, 50/50 Class II, maximum $1,000.00 per year, per persoq Delta Dental Plan, or its
substantial equivalence with the Employer paying the premium for said coverage.

2. Waiting Period: Employees hired on or after January I, 1981, who are eligible for dental benefits will be
covered on the fint day of the month following six (6) months of continuous employrnent.

Optical Program: An Optical Insurance Program will provide the following:

l. Employees (DROP Participants) covered by this Agreement and their dependents will be covered by a
Blue Cross,/Blue Shield Vision Care Program known as Series A80, or its substantial equivalence.

2. Waiting Period: Employees who are eligible for optical benefits will be covered on the first day of the
month following sixty (60) days of continuous employmenl

Liabilitv Insurance: The County shall provide for each regular employee (DROP Participant) Bodily Injury and
Property Damage Liability lnsurance while acting within the scope of hiVher duties and personal Injury
Insurance including "fals€ arrest" when also arising out of and in the line of duty and in the conduct of duly
constituted Employer business. The cost of this insurance will be bome by the Employer.

t ong Term Disability: Employees (DROP Participants) covered by this Agreement will be provided a t ong
Term Disability program with benefits as currently provided by ttre present provider, or its substantial
equivalence .

Determination of substantial equivalency, as expressed herein, will be subject to review and agreement by the
Parties to this Agreement, prior to implementation of same.

Short Tenn Disability: The Employer will provide a payroll deduction option for employees (DROp
Participants) wishing to purchase Short Term Disability Insurance that may be proviaed by the Union.

The Union agrees that it will protect, indemnify and save harmless the Employer from any and all claims,
demands, suits and other forms of liability, in any manner or fashion related to said short term disabiliry
insurance, including but not limited to, the existence of coverage, the extent of coverage, the qualification for
benefits and any other issue with the exception ofproper Employer compliance with the *.itt"n payroll deduction
authorization of the employee.

Part-Time Employees Insurance Benefits: Effective as soon as practicable after ratification of this Agreement,
part-time employees, except as provided in Appendix C, Paragraph D.1., will be eligible to purchase Group
Hospital, Medical, optical, Dental and/or Group Life lnsurance 

"ou..ug. 
through ttre County at ll}o/oemployee

expense.

ARTICLE 19

RETIREMENT SYSTEM

Retirement Benefits: The Employer shall continue the benefits as provided by the presently constituted Macomb
county Employees' Retirement ordinance, and the Employer -i t}r. empioyee shau auiae by the terms andconditions thereof, provided' that the provisions thereof may be amended by ttre Employer as provided by the
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statutes of the State of Michigan and provided firther, that an annual statement of employee's contributions will
be fumished to the employee.

Employee Contribution: The employee's contribution to the retirement system is three and five tenths percent
(3.5%) of his/her compensation

County Pension Maximum: The County pension shall not exceed sixty-five percent (65%) of an employee's
hnal average compensation.

Pension Multiplier: The pension muhiplier is two and four tenths p€rc€nt Q.4%) for the first fwenty-stx Q6)
years of credited servic€ and one prcrlnt(l%o) for each year of credited service thereafter.

Final Average Compensation Formula: The formula for computing final average compensation, used for
calculating pension benefits for eligible bargaining unit members, shall be based on the average of an employee's
four (a) highest consecutive yean ofcompensation out ofthe last ten (10) years of service.

Pension Calculation: The County pension, which when added to an employee pensio4 will provide a sfaight life
retirement allowance equal to the number of years, and fraction of a year, of an employee's credited service
multiplied by the sum of 2.4%o of the employee's final average compensation for the first twenty-six (26) years of
service and one perc€nt (l%) for each year ofservice thereafter.

Elieibilitv: Any member who meets the following criteria may retire upon his/her written application filed with
tlre Retirement Commission:

l. Attained age 60 yean and has 8 or more years of credited service; or

2. Attained the age of 50 with at least 8 years of credited service, if the employee's age, when added to the
employee's years of credited service, equal the sum of 70 or more.

Upon his/her retiremenl the employee shall receive a retirement allowance as provided in Section 22 of the
Retirement Ordinance.

Rehoactive Effect: Notrvithstanding the provisions of Section 2 (11) and 2 (12) of the Macomb County
Employees' Retirement System Ordinance, when an employee's F'inal Average Compensation is calculated, any
retroactive wages provided shall be counted as if the retroactive wages were paid to the employee when the
wages were eamed not when they were received by the employee.

Annuit-v Withdrawal: Members of the Macomb Cowrty Employees' Retirement System who retire on or after
January 1, 1988, may elect to take an Annuity Withdrawal. The utilization of this option shall be govemed by
any applicable Annuity Withdrawal provisions of the Macomb County Employees' Retirement System
Ordinance.

Purchase of Military Service Credits: A member who wishes to purchase nilitary service credits as provided in
Section 20 of the Macomb county Employees' Retirement ordinance shall be ailowed to purchase said credits
through payroll deduction. A member who chooses the payroll deduction option may spread his/her purchase of
military service credits over the same number of years that the member is purchasing 1ie., if two years of credits
are being purchased, the member will have two years to use the palroll dedlction option).

If a member chooses the payroll deduction option" the cost of such credit shall be computed as provided in
Section 20 ofthe aforementioned Ordinance, and the cost shall be adjusted every January l, as appropriate.
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K. Pop Up Option: A retirant may elect this option in combination with Option A or B of Section 26 of the
Ordinance. Under this option, a reduced retirement allowance is payable during the joint lifetime of the retirant
and his/her beneficiary nominated under Option A or B, whichever is elected. Upon the death of the retirant,
his/her benehciary will receive a retirement allowance for life equal to the perc€ntage specified by Option A or B
of the reduced retirement income payable during the joint lifetime of fte retirant and his/her beneficiary. Upon
the death of the beneficiary, the retfant will receive a retirement allowance equal to one hundred percent of the
amornt specified by Section 26 (a) of the Macomb County Employees' Retirement Ordinance for the remaining
lifetime of the retirant. The reduced retirement allowance payable during the joint lifetime of the retirant and
his,4rer beneficiary together with the retirement allowance payable to one upon the death of the ottrer will be
actuarially equivalent to the retirement allowance provided by Section 22 of the Macomb County Employees'
Retirement Ordinance as a single life annuity. This provision shall be without force or effect unless or until ttre
retirant submits acceptable documentation of the death of his,&er beneficiary to the Secretary of the Retirement
Commission.

Deferred Retirement Allowance Option: [n the event a bargaining unit member, who has eight or more years of
credited service, leaves the employ of the County prior to the date he/she has satisfied the age and service
requirements for retirement provided in Section 2l of the Macomb County Employees' Retirement Ordinance, for
any reason except his/her disabiliff retirement or death, he/she shall be entitled to retire at the normal retirement
age and be subject to the retirement formula in effect at the time he/she left County employment and as provided
for in Section 22 of the Macomb Courty Employees' Retirement Ordinance, provided tlnt he/she does not
withdraw his/her accumulated contributions from the employees savings fi.md. His/her retirement allowance
under the plan in effect at the employee's termination of County employnent shall begin the first day of the
calendar month next following the date his/her application for same is filed with the Commission after the
employee would have become eligible lbr retirement under the plan had the employee's employment not been
terminated, but not later than 90 days after the employee becomes 65 years of age.

A vested former member who withdraws accumulated member contributions and voluntarily forfeits credited
service in the System thereby forfeits all rights in and to the portion of the pension atributable to the forfeited
credited service.

Non-Duty Death Retirement Allowance. Automatic Provisions: Any bargaining unit member who continucs in
the employ of the County for more than ten years and has not nominated a beneficiary as provided in the Macomb
County Employees'Retirement Ordinance, and (l) dies while in County emplo;,rnent md(2) leaves a spouse, the
spouse shall immediately receive a retircment allowance computed in the same manner in all respects as if the
member had (l) retired the day preceding the date of hiVher death, notwithstanding that he/she might not have
attained age 60 yean, (2) elected Option A in Section 26 of the Macomb County Employees' Retirement
Ordinance and (3) nominated his,&er spouse as beneliciary.

DROP Prog.rdm: The Memorandum of LJnderslanding regarding the Delerred Retirement Option plan @ROp) is
attached to and is incorporated by reference as part of this Agreement.

ARTICLE 20

LONGEVITY

'I'he 
Macomb County Board of commissioners hereby establishes a policy of payrnent of additional

compensation to those County employees having a record of long continued employme.nt and service with the
County of Macomb, as recogtition of the value of experience gained by such length of service and to encourage
same.

All employees represented by the bargaining unit shall be included in the Macomb counry Longevity
Compensation Policy.

L.

N.

B.
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