ARTICLE 15

BEREAVEMENT LEAVE

Upon presentation of proper proof as required by the County, such as, but not limited to, newspaper death or obituary
notices, the following Bereavement Leave Policy will apply:

A

A regular full-time employee will be granted three (3) days off with pay duc to a death in the employee’s
immediate family. The term immediate family shall mean: mother, father, current spouse, children and
grandchildren. It shall also include any person who is normally a member of the employee’s household.

A regular full-time employee will be granted one (1) day off with pay for the death of one of the following:
mother-in-law, father-in-law, brother, sister. Upon request, an employee may use two (2) additional bereavement
leave days for the death of a relative listed in this paragraph B. These two (2) additional bereavement leave days
will be charged against the employee’s Sick or Annual Leave bank, if a bank is available, or the employees
floating holiday.

A regular full-time employee will be granted up to three (3) bereavement leave days for the death of one of the
following: grandparents, nephews, nieces, brothers-in-law, sisters-in-law, sons-in-law, daughters-in-law of the
employee; it shall also mean grandparents, grandchildren, nephews, nieces of the employee’s current spouse.
Bereavement leave days used in this Section C. shall be charged against the employee’s Sick or Annual Leave
bank, if a bank is available, or the employees floating holiday.

employee’s Sick Leave bank, if a bank is available.



