
ARTICLE 15

BEREAVEMENT LEAVE

Upon presentation of proper proof as required by the County, such as, but not limited to, newspaper death or obituary
notices, the following Bereavement Leave Policy will apply:

A. A regular fi.rll-time employee will be granted three (3) days off with pay due to a death in the employee's
immediate family. The tenn immediate family shall mean: mother, fafher, current spouse, children and
grandchildren. It shall also include any person who is normally a member of the employee's household.

B. A regular frrll-time employee will be granted one (l) day offwith pay for the death of one of the following:
mother-in-law, father-in-law, brother, sister. Upon reques! an employee may use two (2) additional bereavement
leave days for the death of a relative listed in this paragraph B. These two (2) additionJ bereavement leave days
will be charged against the employee's Sick or Annual kave bank, if a bank is available, or the employels
floating holiday.

C. A regular fulltime employee will be granted up to three (3) bereavement leave days for the death of one of the
following: grandparents, nephews, nieces, brothers-inlaw, sisters-in-law, sons-in-law, daughters-in-law of the
employee; it shall also mean grandparents, grandchildreq nephews, nieces of the employee's current spouse.
Bereavement leave days used in this gsctisn C. shall be charged against the employee;, Si"k or Annual t eave
bank, if a bank is available, or the employees floating holiday.
employee's Sick kave bank. if a bank is available.

ARTICLE 16

ANNUAL LEAVE (VACATION)

A' Full time employees, except for participants in the Defened Retirement Option Program, shall be entitled to earn
Annual trave (vacation) time according to the following schedule:

l0 days
15 days
I 7 days
20 days
21 days
22 days
23 days
24 days
25 days

Annual l,eave days may be accumulated to a maximum of thirty (30) work days.

Annual Leave days cannot be used by an employee until he/she has been on the payroll for thirteen (13)completed confinuous pay periods.

upon tennination of employnent, an employee who has worked at least thirteen (13) continuous bi-weekly payperiods shall be compensated for his/her accrued Annual Leave atthe rate of pay said employee received at thetime of termination.
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