
J . Employees participating in the DROP Program shall not be subject to Article 13, Sections A., B., and G. above
and shall be entitled to Sick Leave calculated in the following manner:

l. DROP pafiicipants shall be provided with six (6) days of Sick kave on January ls of each year the
. employee participates in the DROP program.

2. Employees who begin DROP participation at a time other than January l*, shall receive a pro-rata share of
six (6) Sick lrave days for the balance ofthe calendar year.

3. After the exhaustion of the six (6) Sick lrave days provided for in paragraph J.1., employees may utilize
that Sick lrave, accrued pursuant to Sections 13.A. and 13.B. above during the period of employment
prior to the effective date of DROP participation, for which the employee was not compensated pursuant
to Article 14, ACCUMULATED SICK LEAVE PAYOFF, at the time the employees DROP participation
begins.

4. Up to three (3) unused Sick lrave days, of the six (6) provided in Section J.l. above, will be paid by the
Employer at the end of each calendar year of DROp participation.

5- There shall be no compensation for any Sick trave time remaining in the employee's Sick trave bank
upon separation from employmenL

ARTICLE I4

ACCUMULATED SICK LEAVE PAYOFF

Retirement: An employee, who leaves employment because of retirement and is eligible for and receives benefits
under the Macomb County Employees' Retirement Ordinance, shall be paid for fifty p".""nt (50%) of hisftrer
accurnulated and unused Sick kave at employe€'s then current rate of pay.

Deferred Retirement: An employee, who leaves employment and elects to defer retirement benefits, shall receive
payrnent representing fifty percent (50%) of his/her accumulated and unused Sick Leave computed on the basis of
the employee's salary at ternination of employment. For employees hired on or after January l, 1974, this
pa)ment shall not be made until the former employee begins to receive retirement benefits. ln case the former
employee dies prior to the time that the retirement benefits are to begin, said accumulated payoffshall be made to
the deceased employee's Sick Leave Payoffdesignee and shall Ue paid at the time of death.

PayoffWhen There Is No Retirement:

l' An employee leaving County service after ten (10) years of continuous service, who elects not to receive
retirement benefits, shall receive palment representing fifty percent (-50%) of hisAer accumulated and
unused Sick kave computed on the basis of employee's salary at termination of employment, except as
hereinafter provided- Emptoyees hired on or after January l', lgJ4, will be ineligifle for and will not
receive the fifty percent (50%) payment specified in this paragraph.

2' ln case of death of an employee, payment of fifty percent (50%) of his/her accumulated and unused Sick
Inave, at de{eased employee's then current rate of pay, shall be rnade to the deceased employee's Sick
Leave Payoffdesigree.

DRoP Participants: At the conclusion of the employee's participation in the DRop program, there shall be no

:Tf-Y'l:" 
for any Sick l,eave time remaining in the-employee's Sick teave bank upon separarion from

emploYment.
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