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ARTICLE 12

NEW EMPLOYEE. INCREMENTS - TEMPORARY ASSIGNMENT

NEW EMPLOYEE; A new employee is to be started at the minimum rate of the wage mnge desipated for that
classification, noting the following exceptions: If a Departrnent Head desires a starting wage in excess of the
minimunU but at or below the midpoint of the range, a reques! with justificatiorl must be made to and receive
trnanimous approval from the Finance Director and the Director, Hlman Resources. If a Deparfuent Head
desires a starting wage for a new employee in excess of the midpoint of the wage range, a reques! with
justification, must be made to and receive unanimous approval from the Chairperson of the Board, Chairperson of
the Budget committee, the Finance Director and the Director. Human Resources.

INCREMENTS: After employment commences, an employee will be eligible to receive one (l) normal wage
increment after each thirteen (13) biweekly pay periods of continuous employment mtil the employee reaches the
maximum of his/her wage nrnge. Such increments are found in Appendix A of this Collective Bargaining
Agreement. All increments are to be approved or disapproved by the respective Departnent Head. If the
increment has been disapproved, the employee and the Director, Human Resources shatl be notified in writing by
the Departrnent Head ofthe reason(s) for such disapproval.

TEMPORARY ASSIGNMENT: An employee temporarily assigrred to a higher classification for a period in
excess of five (5) consecutive working days will receive the minimum rate of the higher classification or one
increment added to his/her current salary, whichever is greater, beginning with the first day of assignment. The
employee selected to work in the higher classification must meet the minimum qualifications for the classification
to receive the higher salary. Qualificatiors being equal, seniority will receive first consideration. The Employer
shall not purposely schedule work in order to avoid paying an employee the higher rate of pay for working in a
higher classihcation.

ARTICLE I3

SICK LEAVE

Every full-time employee, except for participants in the Deferred Retirement Option Program, shall be entitled to
Sick trave with full pay of one-half (l2) day (computed at straight time) for lach co-ll"ted two (2) week pay
period ofservice.

Unused sick leave may be accumulated to a maximum of one hundred twenty-five (125) work days.

Effective as soon as possible after ratification, for sick leave usage only, the unused sick leave accumulation
motimum that an employee can earn will be increased from one hundred twenty-five (125) days to one hundred
eighty (180) work days- Employees shall begin eaming sick leave time in excess of the 125-days, ellbctive as
soon as possible after ratification.

Por accumulated sick leave payoff prlrposes, as provided in Article 14, Accumulated Sick Leave payoff, the
maximum sick leave accumulation will retain its cap of one hundred twenf-five (125) work days.

An employee may utilize sick leave allowance for absences:

l ' Due to personal illness or physical incapacity caused by factors over which the employee has no
reasonable immediate conhol. Personal illness includes a woman's actual physical inability to work as a
result of pregnancy, child birth, or related me.dical condition.
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2. Necessitated by exposure to contagious disease in which the health of othen would be endangered by
attendance on duty.

3. Due to illness of a member of his/her immediate family who requires hiVtrer personal care and attentiorl
not exceeding five (5) sick leave days in any one calendar year. The term "immediate frmily" as used in

' this section shall mean current spouse, parents, grandparents, children, brothers, or sisters of the
employee or of the employee's current spouse. It shall also include any person who is normally a membel
of the employee's household-

4. Personal Days: An employee may use from his/trer accumulated sick leave allowance, nvo (2) days pe1
year, for personal business reasons, subject to prior mutual agreement. Such approval shall not be
unreasonably withheld or denied

An employee absent for one of the reasons mentioned above shall inform his,fter immediate Supervisor as soon as
possible, and failure to do so within the earliest reasonable time may be the cause of denial of Sick Leave witlr
pay for the period ofabsence.

ltre employee may be required to produce evidence, in the form of a medical certificate or otherwise, of the
adequacy of the reason for his,&er absence during the time for which Sick Leave is granted. When such an
absence is because of illness, and the Departnent Head or designee susp€cts abuse, a medical certificate may be
required- The writ0en request must be accompanied by a physician's statement which includes the following
information:

Be written on authentic offrce stationary (containing physician's name or corporatiorL address, phone
number or fax number).

Dates ofabsence.

General nature of illness or injury. A formal diagnosis is not required. However, the Employer must be
provided with adequate inforrnation 0o evaluate whether or not a "serious illness" exis8 for iurposes of the
Family Medical lrave Act (FMLA). For absences of two (2) days or less, '1nder doctoi's care,, is
acceptable.

Return to work status.

5. The signature of the physician, by the physician, facsimile or authorized designee.

Sick lrave shall be taken upon a scheduled work week basis. Holidays falling within a period of Sick Leave
shall not be counted as work days, except for those employees receiving Holiday Pay or compensatory time off in
lieu of, as outlined in the Holiday pay provision of this Agreement.

Sick lrave shall not accrue during a kave of Absence Without Pay; provided, however, that Sick Leave time
accumulated at the time of commencement of leave of absence siall be restored upon return to active
employTnent by the employee, provided such leave ofabsence does not exceed the approued length ofthe leave
of absence; otherwise such accumulated Sick Leave time shall be forfeited

An employee who is seriously ill for more than five (5) days while on Annual Leave, may, upon application, have
the duration of such itlness charged against his/her sick kave reserve rather than againsi hislhei Annual [,eave.
Notice of such illness must be given immediately. Proof of such illness in the foril of a physicians, certificate
shall be submifted by the employee.

Employees shall not be entitled to use Sick lrave until the completion of six (6) nvo (2) week pay periods of
continuous full-time service except in cases of injury incurred wtrite in the tine of dutv.
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J. Employees participating in the DROP Program shall not be subject to Article 13, Sections A., 8., and G. above
and shall be entitled to Sick Leave calculated in the followins manner:

l. DROP participants shall be provided with six (6) days of Sick Leave on January lo of each year the
, employee participates in the DROp progmm.

2. Employees who begin DROP participation at a time other than January l$, shall receive a pro-rata share of
six (6) Sick Leave days for the balance ofthe calendar year.

3 . After the exhaustion of the six (6) Sick Leave days provided for in paragraph J. 1., employees may utilize
that Sick lrave, accrued pursuant to Sections 13.A. and 13.B. above during tfre pe;oa-of employment
prior to the effective date of DRoP participation, for which the employee was not iompensated pursuant
to Article 14, ACCUMULATED SICK LEAVE PAYOFF, at the time the employees oiOp participarion
begins.

4' Up to three (3) unused Sick Leave days, of the six (6) provided in Section J.l. above, will be paid by tfre
Employer at the end of each calendar year of DROp participation.

5' There shall be no compensation for any Sick trave time remaining in the employee's Sick trave bank
upon separation from employrnenl

ARTICLE 14

ACCTIMULATED SICK LEAVE PAYOFF

Retirement: An employee, who leaves employment because of retirement and is eligible for and receives benefits
under the Macomb County Employees' Retirement Ordinance, shall be paid for fifty percent (50%) of his/her
accumulated and unused Sick kave at employee's then current rate of pay.

Deferred Retirement: An employee, who leaves employment and elects to defer retirement benefits, shall receive
pa)T nent representing fifty percent (50%) of his/her accumulated and unused Sick Leave computed on the basis of
the employee's salary at termination of employment. For employees hired on or after January l, 1974, this
payment shall not be made until the fomter employee begins to receive retirement benefits. tn case the former
employee dies prior to the time that the retirement benefits are to begin, said accumulated payoffshall be made to
the deceased employee's Sick Leave Payoffdesignee and shall be paid at the time of death.

PayoffWhen There Is No Retirement:

l' An employee leaving County service after ten (10) years of continuous service, who elects not to receive
retirement benefits, shall receive pa).rnent representing fifty percent (50%) of hisAer aceumulated and
unused Sick l'eave computed on the basis of employee's salary at termination of employment, except as
hereinafter provided- Employees hired on o. after January l-, 1974, will be ineligible for and will not
receive the fifty percent (50%) payment specified in this paragraph.

2' In case of death of an employee, payment of fifty percent (50%) of his/her accumulated and unused Sick
lrave, at deceased employee's then current rate of pay, shall be made to the deceased employee,s Sick
kave Payoffdesignee.

DRoP Participants: At the conclusion of the employoe's participation in the DRop prograrq there shall be nocompensation for any Sick Leave time remaining in the-employee's Sick trave bank-upon separation fromemploynent.
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