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ARTICLE 12

NEW EMPLOYEE - INCREMENTS - TEMPORARY ASSIGNMENT

NEW EMPLOYEE: A new employee is to be started at the minimum rate of the wage nmge desipated for that
classffication, noting the following exceptions: If a Departrnent Head desires a starting wage in excess of the
minimunu but at or below the midpoint of the range, a reques! with justification, mus be made to and receive
rrnanimous approval from the Finance Director and the Director, Hrrman Resources. If a Deparhent Head
desires a starting wage for a new employee in excess of the midpoint of the wage ftnge, a reques! with
justification, must be made to and receive unanimous approval from the Chairperson of the Board, Chairperson of
the Budget Committee, the Finance Director and the Director. Human Resources.

INCREMENTS: After employment commences, an employee will be eligible to receive one (l) normal wage
increment after each thirteen (13) biweekly pay periods of continuous employment until the employee reaches the
maximum of hisArer wage mnge. Such increments are found in Appendix A of this Collective Bargaining
Agre€ment. All increments are to be approved or disapproved by the respective Departrnent Head. If the
increment has been disapproved, the employee and the Director, Human Resources shall be notified in writing by
the Departrnent Head ofthe reason(s) for such disapproval.

TEMPORARY ASSIGNMENT: An employee temporarily assigned to a higher classification for a period in
excess of five (5) consecutive working days witt receive the minimum rate of the higher classification or one
increment added to his/her current salary, whichever is greater, beginning with the first day of assignment. The
employee selected to work in the higher classification must meet the minimum qualifications for the classification
to receive the higher salary. Qualifications being equal, seniority will receive first consideration. The Employer
shall not purposely schedule work in order to avoid paying an employee the higher rate of pay for working in a
higher classification.

ARTICLE I3

SICK LEAVE

Every full-time employee, except for participants in the Deferred Retirement Option Program, shall be entitled to
Sick lrave with full pay of one-half (lD) day (computed at straight time) for each comlleted two (2) week pay
period ofservice.

Unused sick leave may be accumulated to a maximum of one hundred fwenty-five (125) work days.

Effective as soon as possible after ratification, for sick leave usage only, the unused sick leave accumulation
maximum that an employee can earn will be increased fiom one hundred twenty-five (125) days to one hundred
eighty (180) work days- Employees shall begin earning sick leave time in excess of the izs-auyr, effective as
soon as possible after ratification.

For accumulated sick leave payoffpurposes, as provided in Article 14, Accumulated Sick t-eave payoff, the
maximum sick leave accumulation will retain its cap of one hundred twenty-five (125) work days.

An employee may utilize sick leave allowance for absences:

1' Due to personal illness or physical incapacity caused by factors over which the employee has no
reasonable immediate control. Personal illness includes a woman's actual physical inabilif to work as a
result of pregnancy, child birttr, or related medical condition.
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